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ADDRESS-IN-REPLY 
Motion 

Resumed from 17 October. 
HON ALAN CADBY (North Metropolitan) [5.39 pm]:  I support the Address-in-Reply to His Excellency, the 
Governor’s speech.  Today Hon Graham Giffard read a statement about our recent trip to Chongqing.  I had 
never heard of Chongqing until I arrived there.  I was surprised to find that it had a population of 35 million, 
which is almost twice the population of Australia.  The trip was a very good example of a bipartisan approach to 
encouraging Western Australian companies to expand and create job opportunities in Western Australia.  
During the informal part of the visit, we met government ministers and the chairman of the party and Yan Xin 
Ping, Director of the Higher Education Department of Chongqing and several of his senior staff.  At one of those 
meetings we saw an opportunity to encourage teacher visits from China to Western Australia.  As most people 
will know, in China all subjects must be taught in both English and Chinese.  There are many opportunities for 
English-speaking countries throughout the world to improve their trade in China as a result of that decision by 
Chinese education agencies.  
In his statement, Hon Graham Giffard indicated that AmNet would support a joint venture by enabling the 
introduction of educational courses and student-teacher exchange in collaboration with Australian educational 
institutions.  I get concerned when private companies become involved in education if their core business is not 
education.  In this case AmNet’s core business is technology.  That is not to take anything away from AmNet; it 
has been a pathfinder in this exciting opportunity for Western Australia and it should be congratulated and 
encouraged to develop further opportunities.  Since my return, I have been able to organise two meetings for 
AmNet, one with a major technology company that has a history with China and is involved in education in a 
large way and one with a major teacher-education university.  That may be helpful in the consolidation of 
AmNet’s business and encourage expansion of its business in China.  I hope Hon Graham Giffard has made 
contact with Central TAFE because during that meeting, Professor Ling Xiao indicated to us that opportunities 
may arise for Chongqing to be involved in the development of art in Perth.  The number of students in central 
TAFE’s ceramics program has declined, so it might be an avenue for Central TAFE to do some work with 
Chongqing.  If Hon Graham Giffard has not yet done so, I encourage him to contact Central TAFE and drop a 
few hints that that opportunity should be taken.  

I refer now to the North Metropolitan Region.  I have never been quite sure where it is.  I know that it is a 
northern suburb, but I was not sure where it started and where it ended.   
Hon Graham Giffard:  It is shown on a map on my letterhead.  I will write you a letter so that you see the map. 

Hon ALAN CADBY:  Thank you, I would be grateful for that.  I understand its boundary is from North 
Fremantle to Two Rocks and as far east as Girrawheen, Nollamara and Maylands.  Although the southern end of 
my electorate is fully developed, it seems that Hon Tom Stephens does not think so because in answer to a 
question from Hon Norman Moore he indicated it would not be developed until it accommodated substantial 
public housing.  That must mean that we can expect public housing to be provided in Dalkeith, City Beach, 
Peppermint Grove etc.  Hon Tom Stephens’ remarks are interesting.  He said -  

The precise ambition of this Government is to ensure a good and even spread of public housing across 
metropolitan Perth and the entire State, particularly in those areas in which there are good transport 
routes, employment opportunities and access to educational facilities, hospitals and the basic 
infrastructure that has been put in by all Western Australians. 

In response to Hon Norman Moore reminding him of the question, he said -  

That is what I am telling the member.  I will build houses wherever I can.  I am very keen to put them -  

He finished his response, but then went on to say that he would spread the pain throughout the suburbs.  I 
thought those remarks labelled public housing in a way that it should not be labelled.  He went on to say that the 
funds would allow us to build additional houses evenly across Western Australia so that no part of this State is 
exempt.  The phrase “is exempt” is interesting.  Exempt from what?  I am sorry Hon Tom Stephens is ill.  
Perhaps I can catch up with him about that later.  

I have a query for Hon Nick Griffiths about the question I asked today. 

Hon Nick Griffiths:  Ask another question tomorrow. 

Hon ALAN CADBY:  Given that the gaming tax is based on gambling revenue, 20c of $1 put in the machine is 
for tax, which means that 80c is gambling input.  Hon Nick Griffiths said that the average return is 90 per cent.  
Does he mean 90 per cent of $1 or 90 per cent of the 80c.  If its 90 per cent of the 80c, the return will be 72c. 



Extract from Hansard 
[COUNCIL - Tuesday, 22 October 2002] 

 p2127c-2136a 
Hon Alan Cadby 

 [2] 

Hon Nick Griffiths:  You should read the answer carefully and it will be obvious to you.  

Hon ALAN CADBY:  I have read it very carefully.  I will change the subject from gambling. 
Hon Nick Griffiths:  I thought you were interested in gambling. 
Hon ALAN CADBY:  I hope Hon Nick Griffiths does not put my superannuation into any gambling 
organisations.  I am sure we would not make much money that way.  
Hon Nick Griffiths:  You seem to have a problem with gambling. 
Hon ALAN CADBY:  I do not have a problem because I do not gamble, apart from the money I spend on lotto. 
The southern end of my electorate is fairly well developed.  Although the northern end is growing at a rapid rate, 
it is not fully developed.  Significant residential growth is planned for the corridor extending north of Quinns 
Rocks to just south of Yanchep.  When fully developed, this region is expected to hold about 22 000 households.  
Butler will house about 2 500 households; Brighton, 13 000; Jindalee Beach, just north of Iluka, 1 500; and 
Alkimos about 5 000.  Based on an average of 2.6 people per household, that is a potential population of 57 000 
in that small region, which would be rapid growth.  
With that rapid metropolitan expansion, we must avoid the creation of so-called dormitory suburbs; that is, 
where a reasonable percentage of residents live a considerable distance from their place of work or employment 
or from central facilities, services and infrastructure.  Hon Tom Stephens indicated that he wanted to build public 
housing where infrastructure exists.  He should think about building infrastructure where houses exist; that is, in 
the northern suburbs.  We are all aware of the potential for social problems when a large number of young 
families are grouped in an area that has no family facilities or support structures in place.  I was disappointed that 
the Parenting Centre in Wanneroo was closed recently based on a recent Gallop government decision.  At a 
recent briefing with the City of Wanneroo, we were told that approximately 35 per cent of all residential 
development is occurring within the city boundary, particularly in the northern coastal corridor.  The Urban 
Development Institute of Australia recently announced that Brighton estate was the fastest selling subdivision in 
Australia.  The rapid movement of population to this northern area must be well planned and the employment 
and educational needs of residents must be considered.  It is also important that a sensitive approach be taken to 
make them livable neighbourhoods.  The concept of livable neighbourhoods is becoming increasingly popular in 
Western Australia; it is one in which urban design is used to complement lifestyles, to foster community 
dynamics and to try to reduce antisocial behaviour.  The grid layout - blocks of land - of the post-war era, of 
which we are all aware, is becoming a thing of the past.  We can see in places such as Brighton that block design 
has been replaced with culs-de-sac, urban villages and facilities centred on community nodes and hubs.  The 
“Butler-Brighton Charrette” report, which was commissioned by the City of Wanneroo, gives some of the 
benefits of this type of arrangement as follows - 

Transit-orientated design: A policy of encouraging a greater mix of uses, and higher densities of 
development around town centre railway stations and major bus interchanges is likely to result in 
greater patronage of the public transit system, and less reliance on the private car.  To be most effective, 
development needs to be within walking distance of the transit stop. 

The report defined walking distance as between 400 metres and 800 metres.  The report continues - 

Mixed use development: The closer that different uses are to each other, the more likely people are to 
walk between them rather than using a car, thereby saving money, reducing greenhouse gas emissions, 
and the need for road and car-parking infrastructure.  However, adjacent uses need to be compatible. 

Generation of local employment: creating local employment provides jobs for people who are unable 
and/or do not wish to travel long distances for work, as well as providing support for other local 
businesses and services.  It also reduces the requirement for massive road infrastructure to cope with 
needs for city centre commuters. 

As the report said about jobs, employment opportunities are critical to the residents in these newly created 
suburbs.  I note that the City of Wanneroo has been proactive in developing an employment policy for new, 
major residential subdivisions to encourage land developers to provide local employment within the 
neighbourhood. 

Some economic modelling was conducted by someone called Derek Kemp and I will read a little from his report 
of 2002 on economic development in the City of Wanneroo.  He refers to the notion of residential or 
employment credits, which is a little like the carbon credits that we will no doubt be talking about in the near 
future.  His report states - 

Each developer will be required to provide employment strategies that will provide job opportunities to 
meet this liability.  These strategies will provide varying levels of jobs and result in varying 
‘Employment Credits’ being awarded to the developer.  The developer would have to accrue the 
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required amount of employment credits to equal the liability assigned to that development before 
approval is granted for the development. 

When a new residential area is created, one obligation on the developer is to provide not only open space for 
parks but also opportunities for jobs, because the creation of jobs in these new suburbs is increasingly difficult. 

Some measures highlighted in the report were the need to provide greater employment and self-sustainability 
through broadband telecommunications, infrastructure, regional tourism, economic development and small 
business incubators.  The Joondalup Business Association has been forward thinking in actively working 
towards the establishment of a business incubator for the North Metropolitan Region.  Its spring 2002 
publication Business Focus refers to the Joondalup business incubator, which has just been completed.  The 
notion of the incubator is to provide start-up accommodation, business management advice and shared secretarial 
support for small business.  Most of the funding has been provided by the federal Government, small business, 
Edith Cowan University and the City of Joondalup. 

I received an e-mail from Tony Thompson, Managing Director of Workplace Professionals and a committee 
member of Business Development Association (North West Metropolitan Inc).  He indicated in his e-mail the 
funding of the north metropolitan business incubator as follows - 

The project received funding from the Commonwealth $538,000.00;  

ECU 2000 square metres of land on a 10 year lease at a peppercorn rent.  The land is in Barron Place 
along the railway line. 

ECU has also contributed $220,000.00 plus significant professional advice regarding the construction 
and design of the building. 

ECU has also spent approximately $480 000 on this project.  The e-mail continues - 

The City of Joondalup has contributed $50,000.00 at present and a further $35,000.00 is being 
considered by Council at its next meeting.  The City has also assisted in facilitating matters relating to 
the construction of the incubator. 

. . .  

We have also lodged an application for $50,000.00 from the Lotteries Commission.  This funding is tied 
to the acquisition of capital equipment. 

The two groups that, for some reason, have not provided funding for this incubator are the City of Wanneroo and 
the State Government.  I wonder why the State Government has not made a contribution to this development.  
There may well be very good reason and the funding may come later.  

Hon Nick Griffiths:  Are you aware that the Lotteries Commission is a state government agency? 

Hon ALAN CADBY:  Yes.  So?  

Hon Nick Griffiths:  And that nothing is granted until the relevant minister approves the grant. 

Hon ALAN CADBY:  Yes.  What is the minister saying? 

Hon Nick Griffiths:  It’s obvious. 

Hon ALAN CADBY:  The minister has stated the obvious, so what is he saying and why did he mention it? 

Hon Nick Griffiths:  You said nothing came from the Government.  I pointed out that the Lotteries Commission 
is a government agency. 

Hon ALAN CADBY:  Nothing at all has come from the State Government. 

Hon Nick Griffiths:  Clearly, the minister of the day may approve the grant. 

Hon Barry House:  Do you direct to where its funding goes? 

Hon Nick Griffiths:  No.  You should have listened to what I just said. 

Hon ALAN CADBY:  I said that the project has applied to the Lotteries Commission for funding but that has not 
yet been granted, as far as I know.  It may well have been. 

Hon Nick Griffiths:  I understood you to say that it had received Lotteries Commission funding. 

Hon ALAN CADBY:  No, I said it had made application for $50 000.  The minister was actually nodding off at 
that time, as he had his eyes closed.  There may, therefore, be some funding from the Government, whether that 
is from the Lotteries Commission or another agency 
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Hon Nick Griffiths:  I have no idea.  However, any money that comes from the Lotteries Commission comes 
from a government agency. 

Hon ALAN CADBY:  It is a pity that the Lotteries Commission has not yet made a contribution, but it may well 
do.  We are looking for jobs in the northern suburbs and I am sure that the decentralisation of government 
departments away from the Perth central business district will also facilitate the twin goals of job creation and 
service provision to the residents living in these outer metropolitan areas. 

Hon Nick Griffiths:  Do you agree with the member for Kalgoorlie’s observation about the State Government’s 
assisting Westpac in establishing a call centre? 

Hon ALAN CADBY:  Yes. 

Hon Nick Griffiths:  You agree with the member for Kalgoorlie, do you? 

Hon ALAN CADBY:  Kalgoorlie? 

Hon Nick Griffiths:  Yes. 

Hon ALAN CADBY:  I am sorry, I do not know what he said. 

Hon Nick Griffiths:  He criticised it. 

Hon ALAN CADBY:  I issued a press statement saying that I thought it was a good decision by the Government. 

Hon Nick Griffiths:  So, you disagree with the member for Kalgoorlie? 

Hon ALAN CADBY:  I must have done, although I do not know what he said.  In fact, I will be talking about 
that subject in a moment and I will praise the Government, if that is okay by the minister.  Talking about moving 
government departments to that northern area, currently the Gallop Government has not made public a proposal 
to move government departments to that region in the near future.  I reckon this Government has been fairly lax 
in the creation of job opportunities in the North Metropolitan Region. 

Hon Nick Griffiths:  The member for Kalgoorlie disagrees.  He doesn’t want your seat to have any jobs. 

Hon ALAN CADBY:  Now that we are talking about Westpac, the Government needs praise and support from 
the members of the North Metropolitan Region and from the local community for its support of Westpac.  I will 
read from The West Australian of 3 October 2002, which states - 

The State Government has committed $4.6 million of taxpayers’ money to banking giant Westpac to 
encourage the bank to set up a call centre in Joondalup. 

Premier Geoff Gallop defended the financial help, saying it was a strategic investment aimed at 
bringing much-needed jobs to the city’s north. 

I agree.  However, this is the interesting part - 

“There has been a lot of population expansion in our northern suburbs but, unfortunately, the jobs 
haven’t come with that expansion,” he said. 

The Premier is, therefore, agreeing that there is a need to create more jobs in that northern corridor and he said it 
in The West Australian.  I agree with him and look forward to the next stage.  The Premier went on to say - 

“If we hadn’t provided the support, the jobs would have gone somewhere else and we need those jobs in 
WA,” . . .  

I could not agree more.  When the support for Westpac was announced, the Opposition immediately issued a 
press release praising Gallop for that move. 

Sitting suspended from 6.00 to 7.30 pm 

Hon ALAN CADBY:  With 400 jobs created at the call centre, it is more important to consider the transport 
needs of the North Metropolitan Region.  It needs a better bus service.  If the Liberal Party were in power, a rail 
service would have been operating in Clarkson by 2003.  Unfortunately, it will have to wait until 2005 before it 
gets a rail service.  Clarkson is an area in the greatest need of public transport.   

In a recent planning forum between government agencies and the City of Wanneroo, it was revealed that to 
achieve an employment self-sufficiency ratio of 60 per cent, 12 400 jobs must be created in the North 
Metropolitan Region between Merriwa and Yanchep.  Although most of these jobs would be created by private 
enterprise, some government seeding for these jobs might be required.  In the northern suburbs, private 
enterprise means small business.  We must encourage, rather than discourage, small business from taking on 
staff.  A couple of weeks ago, I discussed this issue with the Joondalup Business Association.  It believes that the 
two main issues for the creation of employment in this area are payroll tax and industrial relations.  The Gallop 
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Government has raised payroll tax from 5.65 per cent to six per cent, which is a disincentive for small business 
to employ extra staff.  An enterprise of 15 people falls within the payroll tax threshold.  The recent industrial 
relations laws bring an end to workplace agreements and have the potential to affect small business in a big way.  
At a recent JBA sundowner, one small business owner, who is open seven days a week until late, publicly stated 
that he would have to consider either closing early, not opening or shutting early on weekends, or making staff 
redundant as a direct result of the new industrial relations policy.  At a time when small business needs 
assistance to play its part in the creation of employment opportunities, the Gallop Government has legislated to 
decrease the health of small business and stifle potential growth.   

The rapid residential growth in the northern suburbs has created great demands on medical services.  In the 6030 
postcode, which includes the suburbs of Clarkson, Merriwa, Mindarie, Ridgewood and Quinns Rocks, the 
patient-doctor ratio is currently 2 234 patients for each doctor.  Based on population projections, unless more 
doctors are recruited, the patient ratio will reach nearly 3 500 patients for each doctor by 2006.  On 30 April 
2002 in the Wanneroo Times, an article by John Murphy considered this critical situation.  The article states -  

Desperate people were forming long queues in waiting rooms of medical centres in the City of 
Wanneroo’s northern area to get appointments to see a GP, a Quinns Rocks doctor has said.   

Dr Jian Mao, who is at Mindarie Medical Centre, said some people were travelling to Whitfords to get 
appointments but could not always get them, while others went to Joondalup Health Campus only to 
have to wait for many hours.   

. . .  

“The average for Australia is about 900 per doctor and over 1700 to one brings it into the category of an 
area of unmet medical need,” he said.   

A letter that was passed on to me from Doctor Mikhaiel from the Kinross Medical Centre states -  

Though we do not come into the 6030 postcode, we do border Clarkson and have many patients on our 
database who reside in the 6030 postcode.  The article -  

from which I have just read -  

quoted a current average for doctors of 2234 patients.  Our database indicates we have 14265 patients 
registered in the postcodes of 6025 to 6030, some of these may not have attended for some time; but I 
assure you that we are well above the 2234 experienced by those doctors in the article.   

The problem is not only in Mindarie, but also Kinross and Clarkson.  Not that many weeks ago, it took me four 
days to make an appointment to see my doctor.  I live in the 6027 postcode area.  In the end, because I could not 
get an appointment, a doctor had to see me, which cost me $150 for the first visit and $120 for the second visit.  
It was worth it because I am well now.  All levels of government need to work together to ensure that people 
who live in the outer suburbs have the same access to medical facilities as those who live in the leafy western 
suburbs.  I know that the problem in the outer suburbs is not as critical as it is in the country areas, but it is still a 
critical issue for the North Metropolitan Region. 
Hon Ljiljanna Ravlich:  If you were really ill, why did you not find a doctor elsewhere?  You can drive and you 
can use a telephone.  It is a fairly simple question.  
Hon ALAN CADBY:  I was very sick.  The doctor suggested that I should go to the hospital but I told him that I 
was too sick to go.  
According to the Real Estate Institute of Western Australia’s web site, the median age of the population who live 
in the suburbs that make up the 6030 postcode is between 26 and 32.  Therefore, it is important to address the 
needs of young families.  In the future, these growing families will demand better public schooling and transport, 
and other youth and sporting facilities.  In the electorate of Wanneroo, a YMCA bus operates in Mindarie on 
Monday afternoons; Clarkson has a youth centre, a state park and two bicycle motocross tracks; Quinns Rocks 
has a recreational centre, a skate park and two BMX tracks; Merriwa, Burns Beach, Connolly, Currambine and 
Iluka have nothing; Ocean Reef has a BMX track; and Quinns Rocks has a BMX track and a YMCA bus 
operates there on Thursday nights.  Unfortunately, due to the lack of facilities, shopping centres are the only 
meeting places for young people, which is not healthy for them.  Some centres, including the Ocean Keys 
Shopping Centre in Clarkson, have made a contribution to young people and have set aside an area within the 
shopping centre where young people can meet socially.   

I believe that schools should play a greater role in providing facilities for young people.  It seems crazy to me 
that infrastructure in which there has been a large investment is sitting idle from 3.30 pm until 8.30 am the 
following day.  Much greater use should be made of these school facilities.  I am aware that computer clubs and 
homework clubs in the northern areas that I am talking about are becoming increasingly popular.  There are also 
activities involving parents and grandparents, such as mentoring, and students are teaching their parents and 
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grandparents how to access information on a computer, which is a bit like the first click program organised by 
technical and further education colleges.  However, still we do not use the facilities well enough.  What message 
am I trying to give?  It is simply that providing the necessary infrastructure and opportunities for the positive 
development of young people - I am thinking of the 12 to 17-year-old age group - will arguably minimise the 
potential for costly correctional programs and services in the future.   

I read through the budget papers earlier in the week to find out how much money we spend on correcting the 
problems of the younger population.  It is a huge amount of money.  It is $1 billion for the justice and police 
areas alone.  Even if we spent 10 per cent of that money on providing positive activities for our youth, it would 
be a start.  The funding should be aimed at the young people in our society, particularly those in newer areas.   

At a time of rapid growth, not only in population but also geographically, there has been a reduction in police 
numbers in the Joondalup district.  I will read a couple of articles from The West Australian.  The first is dated 
Saturday, 12 October and is titled, “Police battle staff crisis”.  It states -  

Joondalup police station, which services a big part of the northern suburbs, was reportedly unable to put 
a patrol car on the road for an eight-hour shift last week because there was no one available to drive it.  
And the station is asking retired officers to volunteer their time in an effort to boost numbers.   

This is from a Government that promised to increase police numbers.  It continues - 

Mr Atherton was told the problems stemmed from poor human resource management, the diversion of 
front-line police into non-operational areas and high numbers of police on sick leave or away on 
training courses.   

I asked a question in the House last week about police numbers and how many people were on sick leave.  I 
think the answer indicated that there were seven officers on maternity leave and 10 on sick leave.  Of course, 
these police officers are not replaced, so we are always short.  In the Wanneroo Times of Tuesday, 15 October, 
an article titled, “Police threaten industrial action” states -  

Police at Warwick station - 

Warwick police station is part of the north west district and covers the areas north up to Butler -  

have given Assistant Commissioner Tim Atherton two weeks to boost the number of police on the 
streets.   

Rank and file officers had threatened to start work-to-rule industrial action unless senior police agreed 
to boost the number of officers available for first response policing and patrols.   

Work-to-rule action involves officers taking full meal breaks, claiming all overtime and other payments, 
which are usually ignored.   

It continues -  

Mr Dean -  

He is the union secretary -  

said other stations, including Joondalup and Wanneroo, had similar concerns about police numbers.   

He said Warwick station had only one van on patrol on Friday nights, compared with three vans five 
years ago.  

Many officers were being seconded to inquiry teams and district support, leaving fewer police on the 
beat.   

One of the problems is that a lot of our police have been diverted to the city centre, particularly to Northbridge.  
Northbridge is acting a bit like a black hole, sucking in police from other regions, and the chances of their 
coming back to the suburbs is pretty well zero.   

I turn now to education.  I will make a few comments on the proposed college of teaching, particularly the 
interim board.  The minister’s press release dated 31 July says that the interim board that has been appointed will 
research and identify issues that are important to the profession.  It also states that it is a broad representative 
group.  However, how representative is it?  Brian Lindberg is named as the chairman and then several names and 
the nominating body are listed.  All 10 teachers of the 20-member board have been selected by the unions - 
either by the State School Teachers Union of WA or the Australian Education Union, depending on what it is 
called, or by the Independent Schools Salaried Officers Association of WA.  I used to be a member of that union.  
The minister’s press release says that the interim board will look at the professional development needs of 
teachers.  However, in reality, who are the major players in the professional development of teachers in this 
State?  The answer, of course, is the professional associations, such as the English Teachers Association, the 
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Science Teachers Association of Western Australia, which has 600 members, and the Mathematical Association 
of WA, which has 776 individual members.  Of course, most schools are members of the English, science and 
maths associations.  They play the major role in the professional development of teachers.  The courses they run 
are of the highest quality and because they are run by teachers, they are relevant to their needs.  I find it 
interesting that not one professional association is included on the interim board.  Once again it highlights clearly 
the bias in the sampling procedures of this Government.  I am sure members recall the gay and lesbian law 
reform Bill and the Drug Summit.  How can professional development needs and strategies be discussed without 
representation from the major providers of such services?  It is union control all over again.  Surely this 
Government can do something without having complete union control.  What is it scared of?   

I now turn to my pet hobby; that is, teaching maths, science and information technology.  

Hon Graham Giffard:  It would not be an Hon Alan Cadby speech without it! 

Hon ALAN CADBY:  That is true; someone has to raise education in this House, particularly maths, science and 
information technology. 

Hon Bruce Donaldson:  Have you explained to those opposite what maths, science and information technology 
means? 

Hon ALAN CADBY:  No, not at this stage; it would take me too long.  I am still trying to work out the answer 
to my question to Hon Nick Griffiths.   

The commonwealth Department of Education, Science and Training is currently reviewing teaching and teacher 
education.  Its discussion paper is titled, “Strategies to Attract and Retain Teachers of Science, Technology and 
Mathematics”.  As I have said in this House before, Western Australia has a critical shortage of maths and 
science teachers, even if the minister does not accept that.  I will read a little from this report.  First, on the 
relevance of teaching to the information economy and knowledge of society, it states -  

The issue of the recruitment and retention of quality teachers is on the policy agendas of most post-
industrial nations.   

That is apart from Western Australia -  

It is increasingly recognised that the future prosperity of emerging information economies and 
knowledge-based societies such as Australia are dependent upon the quality of education.  The 
foundations for all citizens to learn and effectively participate in society are found in schools, and 
teachers are perceived as a key determinant of the quality of that schooling.   

I will repeat that: teachers are perceived as the key determinant of the quality of that schooling.  Although the 
report states that generally there is not a teacher shortage, there is a teacher shortage in the maths, science and 
information technology areas.  The table on page 8 represents the students in selected first-year subjects within 
secondary teaching courses from 1992 to 2000.  The report makes interesting reading, particularly for those 
people who are interested in education.  For example, in 1992 there were 553 teachers in their first year of 
training for physical sciences and in the year 2000 there were 209, which is a net loss of 62 per cent.  In 1992 
there were 523 teachers in chemical sciences and in the year 2000 there were 332, which is a net loss of 37 per 
cent.  In 1992 there were 892 teachers in mathematics and in the year 2000 there were 478, which is a net loss of 
46 per cent.  In 1992 there were 816 teachers in computing and in the year 2000 there were 601, which is a net 
loss of 26 per cent.  The number of people starting those courses has decreased quite dramatically. 

Of course, that is not the end of the problem.  The average age of teachers in Western Australian government 
primary schools means that 41.8 per cent of teachers are 45 years and over.  In 10 years most of those teachers 
will be looking at retirement.  Some 21.4 per cent of teachers are 50 years and over.  The statistics are even 
worse in Western Australian public secondary schools, where 43.6 per cent of teachers are 45 years and over and 
26 per cent of teachers are 50 years and over.  In five years most of those teachers will be looking at early 
retirement, because teachers are not staying in the profession.   

The report states that the federal Government has provided 280 new places in teacher education programs.  
However, what is the quality of the recruits going into the teaching profession?  When I used to teach at St 
Hilda’s Anglican School for Girls 15 years ago, from a number of discussions it was generally thought that if 
students gained an aggregate of about 300, they would pass the tertiary entrance examination.  If they scored 
350, they were very clever.  If they scored 400 they were even more clever.  Bearing in mind that we thought 
300 would be a pass for the TEE, a student can get into a maths-science course at Curtin University with an 
aggregate of 285, at Edith Cowan University with an aggregate of 260, at Murdoch University with an aggregate 
of 280 and at the University of Western Australia, which has a very small number of undergraduates involved in 
education, with an aggregate of 320.  Therefore, not only will the State lose teachers at a rapid rate, but also 
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those few teachers who may be coming into the profession, particularly in the maths, science and computing 
areas, will be those students who a few years ago would have been thought unfit to go into education. 

The report refers to the loss of teachers.  It shows quite clearly that a substantial number of teachers who start in 
the profession leave within the first five years.  That is natural attrition.  The newspapers on Saturday indicated 
why some of those teachers might be leaving.  Apart from the working conditions in Western Australia, there are 
attractions overseas.  I cut out some advertisements from Saturday’s newspapers.  The first reads - 

Teach in the UK.  Professional support . . . Excellent rates of pay . . . Orientation program. 

Another reads - 

Teach in England.  Cheese & Wine Information Evening. 

This is a different group mainly concerned with teaching in London.  Another reads - 

Teach in Japan . . . We are seeking energetic and outgoing graduates with excellent communication 
skills . . . 50-57K annual salary. 

Another refers to teaching opportunities in Brunei with a salary package up to AU$65 000 per annum tax free, 
free furnished accommodation, professional administrative, housing and welfare support, annual travel, 
subsidised private education for up to two children, allowances for accompanying family members, return air 
fare and baggage allowance, settling-in allowance, interest-free car loan and so on.  Why would teachers stay in 
Western Australia?  Another advertises for teachers in Hong Kong with a salary of up to AU$11 000 per month, 
plus accommodation and health insurance.  To blow it all, the next advertisement is headed “Teach your Kiwi 
cousins a lesson or two”.  Even New Zealand is recruiting in Australia for teachers.  Everybody is after our 
teachers.  What do we need to do?  Page 13 of the report refers to issues.  It reads - 

Critical to the reduction of current teacher shortages in science, technology and mathematics is the 
capacity of teacher employers to attract people knowledgeable and innovative in these areas as well as 
qualified to teach.  For instance, teachers’ starting salaries are broadly competitive with starting salaries 
for other (non-teaching) graduates.  However, salary progression for classroom teachers is generally 
based on incremental scales that reflect experience rather than teaching quality and ongoing 
professional learning, and these salary scales plateau relatively early in teachers’ careers.  In some areas 
the teaching profession may find it difficult to compete with other industries for new graduates in terms 
of long term salary progression and, similarly, in relation to attracting suitably qualified mature age 
persons into considering a career change to teaching. 

I turn to teachers pay scales.  A four-year trained teacher under the current scheme starts on $37 173, which I 
think is a reasonable starting salary, particularly for a 22 or 23-year-old.  After about seven years a teacher is at 
the top of the pay scale at $54 491.  A teacher can reach that pay scale at the age of 29 years and probably have 
25 years more teaching on that base scale.  Obviously inflation will increase it.  Where are the incentives for 
teachers to improve their qualifications and to do more than merely be a teaching technician?  There are none.  A 
teacher might get a senior teacher allowance, which is about the same as a parliamentary secretary gets.  At 
$1 337 per annum it is a miserly amount of money for the responsibilities of a senior teacher.  The amount for a 
parliamentary secretary is also miserly.  I hear the allowance for a parliamentary secretary is about $1 800 per 
annum.  I remember that when I was teaching at Newton Moore Senior High School, a housemaster in 
government schools received about $1 800 per annum.  Senior teachers receive $1 337 per annum for all the 
extra workload and mentoring that they are supposed to do.  There are very few heads of department in Western 
Australian schools now and hence very few opportunities.  A head of department - a level 3 classroom position - 
earns about $61 000 per year.  Once again, it sounds a lot of money initially, but a teacher may be on that for 20 
years because the opportunities for promotion are pretty well zero.   

A principal of one of the largest high schools, so I have been told, receives a salary of $89 207.  That is not a 
good salary.  That person is responsible for 1 500 students and 100 staff, but he gets paid $89 000.  No wonder 
we cannot attract people to the profession, and no wonder that those people who enter the profession leave fairly 
early.  However, it is not all one way.  Teachers need to consider their working conditions.  There is a perception 
in the community that teachers work from, say, 8.30 am to 3.30 pm and have 12 weeks holiday.  Of course, that 
is not the situation at all.  Teachers work much longer hours than that.  The problem is that no matter what they 
do, they are seen to be working for only those particular hours.  I suggest that teachers look at this very carefully.  
They should decide to stay at school longer rather than take work home.  Teachers should consider the idea of 
starting at 8.30 or 9.00 am in the morning and staying at school until 5.00 pm.  That would not mean lengthening 
the school day for students.  It would mean that all the work that teachers take home could be done at school.  
The population would then see that teachers do not have a job that runs from only 8.30 am to 3.30 pm.   

Hon Bruce Donaldson interjected.  
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Hon ALAN CADBY:  I will come to that.  It is a bit controversial, so I might not get to it in time. 

Between 3.30 and 5.00 pm, teachers could mark work and prepare for classes or, better still, do activities with 
students.  If members were to go to an independent school between 3.30 and 5.00 pm, they would see the 
sporting ovals and the classrooms full of students doing activities.  I suggest that this be done in the state schools 
more often.  I know that some schools run activities such as the computer and drama clubs I mentioned; 
however, I think it should be part of the culture.  The problem is that it is not.  All schools should provide 
opportunities for students to do activities after 3.30 pm.  It would not be a fixed curriculum but an opportunity 
for students to expand their horizons and experience activities they do not normally experience.  

The issue of holidays is interesting.  Although teachers may officially have 11 or 12 weeks holidays each year, 
they do not spend that time enjoying themselves.  It is important that they have a break away from the students.  
I have a personal view about the holidays.  It is not a view of the Liberal Party; in fact, I have not found 
anybody, apart from one head teacher I spoke to yesterday, who agrees with me.  I feel that for a substantial 
increase in their salaries, teachers should start thinking about not having 11 or 12 weeks vacation each year but 
having seven or eight weeks holidays and spending the other three or four weeks working to raise the 
professional standing of teaching.  Teachers could do a number of things in those three or four weeks.  They 
could be involved in school-based professional development.  Teachers at schools running the behavioural 
management group model could spend time going through that model.  One of the complaints of teachers is that 
there is too much change and not enough time to implement it.  I think that they would have time if they 
reconsidered their working conditions.  They could also do in-service courses run by professional associations or 
universities.  Better still, teachers could work in industry and commerce for three or four weeks every year.  I 
know the technical and further education teachers started to do this, although I am not sure whether they still do.  
Members should think about the added value of a lesson that was taught by a teacher who had recent industrial 
experience.  A media studies teacher could work at a television studio or for an advertising group for four weeks.  
That experience would greatly improve the quality of his lessons.  Maths teachers could count cars at traffic 
lights or get involved in surveys, and English teachers could work for a newspaper and write some good articles 
about education, of which we do not see many.  So many wonderful opportunities would be available to teachers 
if they gave up - in inverted commas - their 11 weeks holiday.  They need a break from the kids.  I am the first to 
admit that the week before the holidays I am desperate to get away from the kids.  Those members with large 
families will know what I mean.  Once again, that is a personal view; it is not a view held by the Liberal Party.  
Teachers should look at their conditions and the perception the public has of them.  

Hon Bruce Donaldson:  One of the things people get tired of is that teachers are hardly back at school before 
they have a pupil-free day.  They have two weeks or six weeks holidays, and there is a pupil-free day two days 
after the commencement of the term. 

Hon Graham Giffard:  What are you saying about our teachers? 

Hon ALAN CADBY:  He is saying that they are very hard working.  Western Australia has the best education 
system that I have seen.  I have worked in the United Kingdom, New South Wales and Victoria, and, of course, I 
have seen education systems in other parts of the world.  Without a shadow of doubt, this is the best; however, 
there are ways we can improve it.  We should look at ways of improving it, rather than have a mindset that fitted 
the educational needs of 20, 30, 40 or even 50 years ago, when Hon Norman Moore was a teacher.  
Hon Norman Moore:  I was not even born then!  
Hon ALAN CADBY:  A large number of Western Australian teachers of mathematics and science are not 
qualified to teach those subjects.  The teaching review I mentioned earlier states that 25 per cent of teachers of 
year 12 science students and 30 per cent of teachers of year 12 maths students have completed fewer than three 
years of tertiary study in those areas.  Many of the teachers I taught at professional development courses had no 
tertiary mathematics training at all.  They were doing a fabulous job.  They were trying to improve the quality of 
their teaching and their knowledge base.  However, we would be much better off if we had teachers who were 
qualified to teach those subjects.  Thirty per cent of year 12 maths teachers are not qualified to teach 
mathematics.  I wonder what the case is for years 8 to 10 maths teachers.  I am sure that the figure is 
considerably higher.  However, we must recognise that we have a problem before we can do anything about it.  
In the other place, a question on notice was asked of the Minister for Education by one of our members, Bernie 
Masters, the member for Vasse.  He asked -  

(a) does the Minister agree that the numbers and quality of science teachers in WA schools is in 
crisis;  

(b) if not, why not; and  

(c) if yes, what actions will the Government undertake to increase the number and quality of 
science teachers?   
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The minister replied -  

(a) No 
He does not think there is a crisis - 

(b) The Department of Education currently has no vacancies for science teachers.  All science 
teaching positions have been filled with suitably qualified and/or experienced teachers.   

That is a load of rubbish.  The department is saying that if a teacher is in front of a science class, he is a science 
teacher.  I asked a question in this place about the criteria for specialist mathematics teachers.  The answer was -  

A specialist mathematics teacher is one who has a degree in mathematics accompanying a postgraduate 
diploma in education; a teaching degree with a mathematics major; a teaching degree with a 
mathematics minor able to teach to year 10; or a teacher with at least two years experience in teaching 
mathematics whom a principal has deemed highly competent to teach in the area.   

If a teacher struggling to teach the subject manages to keep his head above water for two years, he is deemed a 
specialist maths teacher.  Not only that, he can go to a middle school and be considered the team leader for maths 
and science.  It is a crazy situation that we need do something about.   

Debate adjourned, on motion by Hon Bruce Donaldson.  
 


